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MISSION STATEMENT
Our mission at Oak Grove High Schooal isto offer all students the opportunity to
gain the skillsand knowledge that will empower them to become contributing
members of society.
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SCHOOL FACILITIESand SAFETY

Oak Grove High School was established in 1967. The
present site was opened in 1968 with a designed capacity

There are 2,398 sudentsenrolled & Oak Grove for the 1996-97
school yeer (10/96 data). Students come from threeintermediate
schoolswithin the surrounding areac: Carolyn Davis, Bernd and
Herman. Our diverse ethnic population isrepresented in the graph

for 1,800 students. Many new buildings have been added
since to accommodate a current enrollment of 2,398. The
custodial crew continues to do an outstanding job of
keeping Oak Grove running smoothly and maintaining its
attractive appearance.

Oak Grove continues to be a safe and secure campus.
Thisisreflected in the co-curricular programs that serve
as outlets for the diversified student population. Ongoing
community access to the campus facilities has further
promoted the notion of a safe, secure campus.

above.
Eighteen percent of the sudents are Limited English Proficient .
Six percent of the population are Speciad Education students.

LOCATION

Located in the southern part of Silicon Valley just off
highway 101 on Blossom Hill Road, Oak Grove High School
serves the south San Jose/Blossom Hill area. The school is
between Eagles Lane and Lean Ave.
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CLASSSIZE and TEACHING LOADS

Classszein the East Sde Union High School Didtrict variesby
subject from an average of twenty or lessin reading dasses, ELD, and
9th grade English dassesto forty-two or lessin physica education.
The specific dlass 9ze by subject areais established by contractua
agreement between the East Side Teachers Association and the school
ditrict.

Itiseach school's responghility to monitor dasssze a thet Ste
and to maintain class averages a or below the agreed upon numbers.
Where dass size exceads the subject average, amonetary pendty is
asessed againg the schoal ditrict.

Thetypicd teaching load for afull-timeteacher isfive dasses
plusapreparation period, with oneto three subject level preparations.
Teacherswith lessthan afull-time contract have a proportionately
lower teaching load.

Ingtructiond Aidesfor ELD are provided through sateand
federd supplementary fundsto assst in math, sheltered science,
sheltered world higtory, sheltered keyboarding and various ELD
COUrses.

Smaller dasses are offered for sudentsin Specia Education,
English asa Second Language (EL D), and Socid Studies, Science
and Math dasseshaving dl ELD populations.

Theaverage depatment dasssizeisasfollows

DEPARTMENT/CLASSSIZE DEPARTMENT/CLASSSIZE

FAN o SN 29

BusinessEducation ................. 29

Typing/Keyboard .................... 40

English......cooviiieniiiiccee 30 - ;

FOreign Language ..........ccc... 29 | Socia Science.........c.conween. 34

Homemaking.........cccceeuvernnne 29 » )

Industrial Education............... 29 | Additionally, thefollowing

Mathematics ............ooevveerreens 32 | dassesaverage:

Performing Arts (Band, Choir, ELD

Dramaexcepted) ............coo....... 30 | LanguageArsl&2 ... 20

Phys' ca EJuCAion ..o, 42 Survival Sills................. 20

Reading Language Arts 3 30
| mprwana“ &Devd Opmzo Bili nguei /Shdtered ............ 25

All ninth grade English, Math and Science classes wer e loaded
ataratioof 25to 1

TRAINING and CURRICULUM
IMPROVEMENT

Oak Grove held inservice programs
on eight days. Hughes Bill training
was conducted by Dr. Kathleen
Kenfield who has specidized in
methodologies for teaching limited
English proficient students. At the
conclusion of thisyearlong
endeavor, approximately 76% of Oak Grove's faculty became
certified to address the needs of these studentsin our school.
Classified staff received training through a districtwide
coordinated professional development plan.

Topic
All Day HughesBill Training

Saff InsrviceDays
September 30, 1996

October 1, 1996 All Day HughesBill Training
November 18,1996  All Day HughesBill Training
November 19,1996  All Day HughesBill Training
December 11,1996 Al Day HughesBill Training
January 27,1997 All Day HughesBill Training
March 19, 1997 All Day HughesBill Training

April 18,1997 All Day HughesBill Training

TEACHER EVALUATION and

PROFESS ONAL IMPROVEMENT

All teechers and steff areregularly evauated. Teechersare
observed and assisted by administrators and peer coaches (collegues
trained inimproving the delivery of ingtruction).

The principa and associate principas are required to provide
forma written eva uations for permanent Teachers, Counsdorsand
Student Advisorsevery other year. Temporary and probationary
teechers are evauated annually.

The Principa aso evaduatesthe performance of the Associate
Principalsand the Director of Activities. The Principd, inturn, is
evaluated by the Superintendent.

Teechers participate in Saff development programs offered by the
digtrict and Oak Grove High Schoal. In addition, many take advantage
of locd college and university casses, and workshops offered by the
Santa Clara County Office of Education.

Fifty mentor teachers and fourteen subject-area-coordinators
support teacher improvement and curriculum deve opment.

TEXTBOOKSand INSTRUCTIONAL

MATERIALS

All students are provided with textbooks for
coursesthat requirethem. Ontheaverage, anew
textbook costs between $35.00 and $40.00. Students
who takefive reguired coursesmay haveasmany as '\
Stextswith atota value of $175.00.

New textbookswere adopted by the Board of Trusteeslast year
for coursesin ELD, Hedth and Safety Education, Foreign Language,
Home Economics, and Socid Science. Thesetextbookswill be
phasad into schools over the next few yearsto replace outdated
textbooks.

Textbook losses continue to be a serious district
problem that students, parents and teacher s must
address every year.

Inan effort to continue to provide students and staff with up to
date materids and technology, computers have replaced dated
typewritersin business education classes and more VCR' s are evident
indl dassooms. Computerswith laser printers have been made
avalablefor teechersto use during their preparation periods.

SUBSTITUTE TEACHERS

Finding and hiring qudified subdtitute teachersisaproblemat dl
Eagt Sdehigh schools. The need for subdtitutes varies with the day
of theweek and thetime of year.

Coupled with teacher absencesfor illness and persond necessity,
there are specid professiond growth activitiesthat requireteechersto
be absent from their dlasses. These gpecid activitiesmay include
teacher training workshops or subject area.conferences.

When the need for subdtitutes exceeds the supply, the regular
cassroom teechersare called upon tofill in for their colleagues during
their preparation period.

Regardless of thereasonsfor cdling in substitute teechers, the
ingtructiond program sufferswhen the regular teecher is absent.
Every effort is made to minimize teacher absences.

TEACHERS ASSGNMENTS
Cdifornialaw requiresthat teechers be assgned to classes only

withinthelr areaof credentia authorization. Whereit is necessary to
meke assgnments outside of current credentid authorization,
gopropriate specid credentids are obtained.

For the schoal year of 1996-97, there were gpproximately 10
teachersrequiring specid credentiasthroughout the district.




In response to input gathered from community collaborative
gakeholders, from Workforce Slicon Valey Busnesses, and from
reading the Secretary of Labor's SCANS 2000 Report (Secretary's
Commission on Acquiring Necessary SKills), Oak Groveisengaging
in aschool-to-career focused restructuring effort to increase student
achievement and to prepare students to meet the challenges and
demands of the 21t century. To thet end, Oak Grove hasresearched,
piloted and adopted a school-to-career format which will not only
add rlevancy to the curriculum, but will dso fuel the continuum of
change a Oak Grove High School. Therefore, eight career paths
have been formalized, and dl incoming 1997-98 freshmen will be
enrolled in their choice of: Air Force . ROTC, Busness& Finance
Communication, Performing Arts, Eagle Engineering, Environmen-
tal Studies, Hedlth/Sports Medicine, Public Service, and Trave &
Tourism.

Although the Oak Grove High School Career Interest Pathswill
have the latitude to format their programs according to their needs, dl
Career Interest Paths will share the same Standards for Mission, and
Core Curricular Skills. In addition, because Oak Grove's restructur-
ing effort isaimed a increasing achievement for dl students, students
with specid needs and/or of different social, academic, economic,
ethnic, racid, and traditionaly under-represented gender back-

QUALITY OF INSTRUCTION and LEADERSHIP

groundswill have equa accessto the curriculum through the career
interest paths.

Using the Oak Grove High School Standards for aQuiity
Integrated School-to-Career Program, career pathswill develop four-
yeer individuaized learning plans. Through this comprehensive plan
of services, studentswill follow structured pathwayswithin acareer
theme employment, advanced occupationd training, or higher
education. A common threed of critica thinking skills, SCANS
employability skills, portfolio preparation, and a career themewill be
interwoven throughout the interest paths, and the curriculum will be
integrated so that students can learn to synthesize complex concepts
and gpply high leve thinking skills across subject matter boundaries
to comprehend content. Moreover, sudentswill utilize current and
emerging technology asaningtructiond tool, not only to enhance
learning acrossthe curriculum, but aso to access, integrated, and
goply information to solve red world problems.

To enhance and add relevance to school learning students will
participate in work-based learning opportunities which include career-
related trips a each grade leve, job shadowing, and services, not only
will student achievement, attendance, and retention beincreased, but
the relevance added by work-based learning will dso enhance
Sudent-teacher interaction and make learning more meaningful.

EXPENDITURESand SERVICESOFFERED

In 1996-97, the East Side Union High School Didtrict received
$121 million. When codtsfor direct ingtruction, transportation,
sdaries, fringe benefits, food services and facilities maintenance are
considered, the district expended $5,536.00 per student. The graphs
below illustrate district income and expenditures.

A variety of integrated instructional programs have been
developed within the East Side Union High School District.

—General Fund Income—
Lottery
2.01%

State Aide 35.32%

Taxes
37.79%

Local
Rev 4.26%

State
Rev 17.02%

Federal Rev
3.60%

—District Expenditures—
Other  |nterfund

Other Operdling Outgo  Transfer Capital Outlay
55%

Expenses
6.66%
Books & Supplies
311%
Employee
Benefits
16.15%

3.94% 1.96%

Cert Saary
53.60%

Classified
Saary 14.04%

Through these programs, students can obtain technical training
to prepare them to enter the work force or further their educa-
tion. Included are Integrated Career Programs (ICP's); Tech
Prep; Work Experience; Central County Occupational Center,
which includes Regional Occupational Satellite Programs; New
Ways Workers; Partnership Academies and Job Placement
Center.

Oak Grove received additional funds to provide assistance
to students with special needs. Thefollowing isalist of
specially funded programs:

* Limited English Proficient
* Gifted and Talented Education
 Student Assistant Program
* Peer Tutoring
 Speech Therapy
Crisis Counseling
L earning Handicapped
Transitional Program for Refugee Children
Vocational Education
Cooperative Work Experience
« Emergency Immigrant Aid
¢ ROTC Magnet Program
Eagle Program (Drop-out Prevention)
» Travel / Tourism Magnet

—Compensation / Salary—

Many thingsaffect employee sdlary. Condderationsthet affect thesdary
of educatorsare: the size of the district and whether it serves only high
school students, elementary students, or both. Below, welook at

Setewide averages, ranges | STATE STATE.

and ESUHSD figures. WIDE WIDE ESUHSD
AVERAGE RANGE

Beginning Teacher's Sdary $27,896 [$23273-$34,662 | $27,723

Midrange Teacher's Sdary $45,863 | $39,666-$54,562 |$48,119

Highest Teacher's Sdary $55,196  [$48,244-$61,207 | $59,215

School-Site Principa's Sdary $79,461 |$67,575-$92,903 | $77,356

Digtrict Superintendent'sSdary | $106,594 |$85,112-$131,300 | $110,088




The Scholastic Aptitude Test (SAT) isa voluntary 2 1/2 hour test that measures verbal and mathematical reasoning
abilitiesrelated to successful performancein college. Colleges usetheinformation to recruit and select students. The
College Board reports the number of students from each school who took the test.

SCHOLASTICAPTITUDE TEST

MATH SCALE SCORES
ﬁﬁ |
=1/513 516 Sl 511/514
- |

Oak Grove State National

The College Board reports the average scale scores of students
who gave permission to release those scores to their schools. In
the mathematics section of the SAT, the Oak Grove students who
gave permission to have their scores reported to their school
averaged a scale score of 516 in 1997. Thisrepresents an
increase of 3 points from the previousyear. The graph above
compares the mean mathematics scores for Oak Grove attained
in 1996 and 1997 with those attained by students across the state
and across the nation.

COUNSELING and STUDENT SUPPORT

SERVICES. 1996 -1997

Oak Grove High School provides
awide range of personal servicesto the
students. The guidance officeis staffed daily
with 3 full time credentialed counselors and
two clerical assistants. The student to counselor
ratio is 812:1. Theregistrar’s office assists with enrollment of
students and high school transcripts. An associate principal
two student advisors, two community liaisons and a team of
four attendance clerks work on discipline, attendance and
behavior problems. Our library has afull time credentialed
librarian. Additional student support includes a health clerk,
assessment clerk, speech therapist, psychologist, and career
center clerk. Instructional aides assist staff in special education
and English as a second language. Administration includes a
principal and two associate principals.

SCHOLASTICAPTITUDE TEST
VERBAL SCALE SCORES
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Oak Grove State

In 1997, Oak Grove students volunteering their scores averaged
a verbal scale score of 489, an increase of 2 points over the
scores reported for their counterparts the previous year. The
graph above compares the mean verbal scores for Oak Grove
attained in 1996 and 1997 with those attained by students across
the state and across the nation.

National

ATTENDANCE and DROPOUT RATES

In 1996-97, Oak Grove High School’s average daily
attendance (ADA) was 98.10%. Excused
absences for illness, court appearances and
medical appointments totaled 90% and
unexcused absences (for family vacations,
religious holidays, etc.) were 10%.

Oak Grove's attendance monitoring system notifies parents
by phone of student absences. Absences were also noted on the
quarterly report cards. Liaison staff made home visits when
students had missed excessive amounts of school and/or when
phone contacts were unsuccessful.

The number of students who left school during the 1996-
1997 school year without a transcript request was 28. This

represented a dropout rate of 1.5%.

CLASSROOM DISCIPLINE and CLIMATE FOR LEARNING

Oak Grove High School has awritten discipline plan that
was developed by staff and parents in accordance with district
policy. The planis mailed to parents at the beginning of each
school year.

Specia programs have been developed by the school to
encourage appropriate student behavior. In-school suspension
and after school detention are designed to retain studentsin the
system, yet correct misbehavior and truancy.

Oak Grove has been able to maintain and monitor student

attendance to the
point that the average
number of students
attending on adaily
basis was 95.8%.




